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Administrative Information 
 
St Luke's Church, 71 Liverpool Road, Crosby, Liverpool L23 5SE   
Telephone Number:  0151 931 3119 
Office correspondence to Parish Administrator (Gaynor Robertson), Parish Centre, at the 
above address. 
For the period 1 January 2019 until the date of approval for this report, the following 
people served as PCC members: 
 
Vicar:     Rev Amanda Bruce   (Chair)  
SSM Curate:    Rev Jackie Parry 
 
Church Wardens:   Mrs Agnes Law     

Dr Colin Stephens     
 

Vice Chair:    Mr John Turner    
 
Treasurer:    Dr Caroline Ramsey    (from Dec 2017) 
 
Secretary:    Mrs Rosemary Turner    
 
Deanery Synod Representatives: Mrs Anya Swift   (from APCM 2017) 
     Mrs Zorina Jones   (from APCM 2017) 
     Mrs Carole Firth   (from APCM 2017) 
     Dr Caroline Ramsey  (from APCM 2019) 
     Vacant 
 
General Synod Lay Reader rep Mr Keith Cawdron 
       
Elected Members:   Mrs Debbie Burke   (from APCM 2017)  

    Mrs Joyce Fell   (from APCM 2017) 
    Mrs Marina Penzie   (from APCM 2017) 
                                 Mrs Helen Condran    (from APCM 2017)  
    Mrs Jeannie Metcalfe  (from May 2017) 
    Mr Colin Gill    (from APCM 2018)                                  
    Mr Tony Mullen   (from APCM 2018) 
    Mr John Turner   (from APCM 2018) 
    Mr Brian Cranny   (from APCM 2019) 
    Mr Jim Stewart   (from APCM 2019) 
    Mrs Jane Stephens   (from APCM 2019) 
    Mrs Diane McMaster  (from APCM 2019) 
    Mrs Lesley Deninson  (from APCM 2019) 

 
Ex-oficio Clergy   Rev. Dave Lowrie 
     Rev. Margaret Quayle 
     Rev. Barbara Chambers 
     Rev Linda Bisig 
   
 
 
 



Bankers:        Barclays Bank, 18-22 Liverpool Road, Crosby,   
         Liverpool L23 5SF 
Independent Examiner:     Mr. Tony Deegan, Community Accountant, (from Jan 18)
     Sefton CVS, 3rd Floor, North Wing, Burlington House 
     Crosby Road North, Waterloo   L22 0LG  
 
Legal Advisers: Black Norman, 67-71 Coronation Road, Crosby, 

Liverpool, L23 5RE 
Quinquennial Architect:    Mr Bill Schafer, 56 Belvidere Road,  
     Ashton in Makerfield, WN14 8RU 
Day to day management control of the Church is exercised by the Vicar and Church 
Wardens. 
 
Structure, Management and Governance 
St Luke's Church PCC is a body corporate and operates under the Parochial Church 
Council Powers Measure 1956 and the Church Representation Rules.  
The PCC is a charity registered with the Charity Commission, number 1128698 the 
method of appointment of PCC members is set out in the Church Representation Rules.   
 
All church members are encouraged to register on the Electoral Roll and stand for election 
to the PCC.  The PCC operates two sub committees:  The Standing Committee and World 
Mission Group. 
 
The Standing Committee prepares the agenda for the Parochial Church Council meetings 
and transacts any business that it has been empowered to do so. It also acts as a finance 
committee. Membership comprises:  Vicar, vice-chair, Churchwardens, PCC Secretary, 
PCC Treasurer and one person elected by the PCC. 
 
The World Mission Group, on behalf of the PCC, encourages support for the following 
people and projects: Alejandro and Doris Mesco , Arequipa, (Peru), Toybox, working with 
street children in Latin America, a project in Malawi, Sefton Women’s and Children’s Aid 
(SWACA), Samaritans Purse, Children’s Society, Sierra Leone and ARocha 
Kenya.  Membership comprises: a world mission co-ordinator and generally one 
representative for each person and project.  
 
PCC members have all been made aware of their responsibilities as trustees and 
understand basic health and safety, risk assessment and management, safeguarding of 
vulnerable adults and child protection procedures. 
                                                                                                
Risk assessments: 
The PCC are mindful of their responsibilities in making their decisions. 
 
Financial risk: 
The treasurer reports to each PCC meeting on the income and expenditure. The standing 
committee acts as a finance committee to support and advise. Investments are only made 
in approved low risk funds for charity use or where funds might support the Archbishop of 
Canterbury’s initiative to create a fairer financial system for the whole community.   
 
Health and safety 
The PCC have appointed Mrs Kiona Morgan a member of the church with specific 
experience in this field to ensure that they are compliant with procedures and are made 
aware of changes.  The Health and Safety policy is reviewed annually.  



 
Child and Vulnerable Adult protection 
The PCC had appointed Mr John Webster as Child Protection Officer and Mr Alistair 
Hanlon-Green as Safeguarding Officer.  The PCC offers their thanks for all they have done 
in ensuring that the Parish is compliant with good Safeguarding practice and policy. Our 
policies are in line with those of the Diocese of Liverpool. 
 
Operational risk 
If the church building could not be used for any reason, the church hall would be used. 
 
Objectives and Activities 
 
The PCC (Powers) Measure 1956 states the PCC "is to co-operate with the minister in 
promoting in the parish the whole mission of the Church, pastoral, evangelistic, social and 
ecumenical". 
 
When planning activities for the year, the PCC gave consideration to the Charity 
Commission’s guidance on public benefit and, in particular, the specific guidance to 
charities concerned with the advancement of religion. 
 
In addition, the PCC has continued to support the ‘Learning Community’ process hosted at 
Frontline church in Wavertree with other churches, and has cascaded learning back to the 
parish in teachings and approach.  
 
Review of our Achievements and performance in the year 2019 
 
Our current vision  
“Follow Christ and Share His love by serving our Community”  
 
Our values  
 All Involved,   
 Becoming Disciples,  
 Creating Community,  
 Doing Evangelism,   
 Encountering God. 
 Facilitating change 
 
Prevailing Scriptures for the new year:  
 
• Micah 6.8: ‘…What is good has been explained to you, man; this is what Yahweh asks 

of you: only this, to act justly, to love tenderly and to walk humbly with your God’ 
(The Jerusalem Bible). 

• Matt 22.37-39:  “You shall love the Lord your God with all heart, and with all your soul 
and with all your mind.” This is the greatest and first commandment. And a second 
is like it: “You shall love your neighbour as yourself” ’ (NRSV). 

 
Our Purpose is to Follow Jesus and Share God’s love by Serving our community 
 
St Luke’s Church are called to  
partner with Jesus Christ in building his Kingdom in and around Crosby,  
  enabling social and spiritual change through  
    our partnerships with other agencies and  



      our involvement in our community. 
We aim to be… 
…a Christ-centred worshipping Community of Hospitality,  
  whose hallmarks are welcome, invitation, hospitality, generosity and fun. 
 
We aim to create… 
…Christ-centred hubs of worship, care and fun that enrich the lives of all people by 
transforming oppression to freedom, loneliness to friendship, poverty to security, fear to 
generosity, independence to inter-dependence, striving to flourishing, comfort to challenge. 
 
We choose to do this by learning to live up to the following values: 
A – All Involved… 
…believing that all people are valuable and have gifts to offer, we all aim to be involved in 
making community life happen. 
 
B – Being Disciples… 
…believing that Christ is our model, redeemer and King, we aim to learn to be like Jesus 
and follow his ways of justice and healing. 
 
C – Creating Community… 
…believing that Community was God’s gift to us, we aim to be both involved in and help to 
form communities based on God’s love, generosity and care. 
 
D – Doing Evangelism… 
…believing that God loves all people, we aim to make known and share his love through 
serving our community in practical and life-giving ways. 
 
E – Encountering God… 
…believing that who we are and what we do should be based in God, we aim to encounter 
God through worship and action both individually and corporately. 
 
F – Facilitating Change… 
…believing that change is inherent to the People of God, we aim to grow into greater 
spiritual maturity as pilgrims and disciples. 
 
Summary of review of objectives… 
 
In September 2019 we held a PCC away day and, alongside regular reviews of the Parish 
Mission plan in PCC meetings, we created new objectives for 2020. This process allowed 
us to reflect on the progress made. We have continued to develop our use of Church 
Suite, which has been successful in improving internal communication and the care of 
those in our membership. We have continued to teach on Stewardship (‘Living in 
Abundance’), which has brought opportunities to bring new challenges to our culture of 
giving and understanding of our resources.  We have an increased number of people 
using the Parish Giving Scheme for their monthly giving. In the grounds, the use of 
meadow for environmental care has continued and has been embraced more positively by 
some visitors.  We have been able to make more use of the church raised beds for 
growing vegetable crops for use in church hospitality.  An apple pressing day and the 
various fruit trees have also led to an increased awareness of and use of the natural 
resources we have. The Ecoteam application for a Bronze aware was successful and we 
are now a Bronze Eco-church.  We continue to work towards a silver award. 



The Pastoral Care team has continued to provide care for those in our church and 
community and has participated in training for the L23 Anglican churches, as well as 
exploring and initiating the Care Home Friends scheme. The L23 churches each ran a 
Holiday at Home scheme for local community residents in June 2019, with central 
administration holding us together in partnership. 
Lay people are regularly involved in the Sunday Worship services, through intercession, 
reading the lesson, sharing in the administration of Holy Communion, acting as 
sidespersons and AV technicians.  This has all increased and the churchwardens manage 
the rotas and the day-to-day administration of lay involvement.  Prayer Ministry and 5th 
Sunday All-together services continue to develop. Small groups have been encouraged to 
follow the sermon series and feedback suggests that this has been a valuable experience 
for many. The Welcome team has been re-invented with new people and a renewed sense 
of calling and purpose.  A welcome pack and cards are available but our welcome 
continues to be more about personal contact and conversation. We were re-awarded the 
Disability-friendly Church award.  Easter week teaching was well received, corporate 
prayer continues although further development is needed, the bookstall continues to 
develop and support the teaching in church and through the small groups.  The ‘Big Bible 
Course’ was a highly  successful course attracting approximately 40 people and being 
much enjoyed.  This has continued to be run in 2020.   
Within the community, the StoryHouse café and congregation continues to be a visible 
presence in Crosby Village to the wider community. Links with the Church school have 
developed as the Vicar has worked to establish stronger links. Rev. Amanda is the link 
Governor for year 6 and this now has greater meaning with her regular and weekly 
involvement in year 6. Lesley Deninson continues to chair the Governing body. Teaching 
on the 5 Marks of Mission in Summer 2019 has proven valuable as we explored what it 
was to be a missional people, who tell, teach, tend, transform and treasure the world. 
 
The membership of any Anglican church is often signified by the Electoral Roll. 
In 2019 there were 237 members.  
 
Worship 
Attendance figures 
•  Sundays over 3 services is 155 adults with 55 children.                
•  Wednesday morning for Holy Communion was, on average, 8 adults 
•  Attendance figures for Easter Day were 175 compared to 192 from 2018 
• An act of worship is led weekly in St Luke’s Halsall primary school  
  
Once again our Christmas services were very popular: our 2 Christingle services, midnight 
Communion and Christmas Day services attracted 551 people, across adults and 
children.  We are indebted to all those who prepare and lead our worship. 
 
We took 2 weddings for which wedding preparation sessions were held.  We also took 38 
funerals and a small team of people undertook bereavement visiting afterwards.  In 
November we had a Memorial service for those who had died over the past couple of 
years. We also conducted 25 (25 in 2018) baptisms.  
 
Pastoral Care and service to our community  
A report from those organising our cell groups, pastoral visiting team, home communion 
visiting, Living with Loss, Women’s Fellowship, Mother’s Union, Keystone (for carers of 
people with dementia) and prayer ministry can be found in our organisations’ report. 
 
 



Youth and children's work 
A report from those organising our work with those aged 0-18 on Sundays, uniformed 
organisations, toddler group (Stepping Stones/Pram Club), Double Digits, TAG 
(Teenagers and God) and The Way can be found in our organisations’ report. 
 
Church Schools 
We value highly our links with St. Luke’s Halsall Church of England primary school. A 
number of church members are on the Governing Body or on the staff of the school or 
volunteer in some capacity. A dedicated team of clergy and Lay people also take 
assemblies each week. 
 
Other Churches 
We are full members of Churches Together in Great Crosby and members of the Sefton 
Deanery (Church of England) 
 
Church Buildings Mr Paul Beardwood is maintenance manager and oversees any work 
required on any of our buildings and Renee Orme cleans all the buildings to a high 
standard. They continue to be well used and bookings are now made by staff in an on-line 
calendar.   
 
These are examples of church use in 2019: 
Crosby and Waterloo in Bloom, In Another Place, Diocese of Liverpool, Sefton Deanery, 
St. Luke’s Halsall School, Holiday from Home, Guides, Chesterfield School, Bell Ringing, 
Merseycare Diabetes Group, Churches Together in Crosby, Keystone (dementia care), 
Groundforce, Hand bells, Living Well Taking Control – diabetes prevention group, Rotary 
Club, Gospel Choir, Bereavement group, Prayer Ministry, and Mayoral Volunteer 
Celebration, Polling station for elections 
  
Mr Paul Beardwood takes responsibility for all the bookings and Renee Orme cleans the 
Church Hall. The Hall continues to be well-used by both church and non-church groups. 
They include Pram club, Stepping Stones, Brownies, Guides, Rainbows, Waterloo Theatre 
Group, Crafty Ladies, Nifty Knitters, National Trust, Crosby and Thornton Gardeners, The 
Way Youth Club, Ladies fellowship, POPCATS, LEAP gymnastics, St Luke's Panto and In 
Another Place to name but a few. The Hall also plays host to many one off events 
throughout the year such as children's parties, Quilters Guild, and we also welcomed back 
the Crosby Rotary real ale festival. With an average foot fall of over 100 people per day 
using the hall, St Luke's should be very proud to have such a fantastic space that can 
accommodate such a variety of use.   
  
The Parish Centre is the office of the Church Administrator, Gaynor Robertson, and her 
team of volunteers.  Other rooms in the building were used for various church meetings, 
for prayer 3 mornings a week, for prayer ministry, two house groups. Outside groups are 
also able to book a meeting room and include the trustees of the local Food bank, After 
Adoption Consultant, N-able Counselling and Halsall Educational Trust. 
 
Church Grounds 
Mr Dan Dean works in the graveyard alongside a dedicated team of volunteers to maintain 
it.  As part of our mission in the local community, we continue to make our church grounds 
look very attractive and have developed many garden areas open to all.  Volunteers from 
both church and the local community help to maintain the gardens on the first Saturday of 
each month – as part of the ‘Groundforce’ initiative led by Mr Steve Matthews. The Men’s 
Shed (next to the maintenance store) is an ongoing project with opportunity for  



development.  This offers a place where men and women can share the tools and 
resources they need to work on projects of their own choosing at their own pace and in a 
safe, friendly and inclusive venue. 
 
Factors relevant to the achievement of our stated objectives 
We were very fortunate to have about 150 in the congregation who were willing to 
volunteer their services where and when required in every aspect of church life. 
 
Finance, Giving and Fundraising continue to be a witness as to how God is providing for 
his work in this place even with our forever increasing commitments. We have a large 
increasing parish share which contributes towards the cost of ministry both in our own 
parish and other churches right across the diocese. Our main source of income was again 
the direct giving by our members and reclaimed Gift Aid tax. We received no legacies in 
2019. We finished the year with a positive balance,  
 
Mission and charitable giving the church community has been challenged to respond to 
the question “How much should I keep?” rather then ‘How much should I give?’ The 
mission group receives a budget to give away in our name.  
 
The financial outlook for the future continues to pose questions for the PCC, because a 
high proportion of the direct giving by the congregation is given by those over 70 years of 
age. We are trying to reach out to younger members and encouraging them, when they 
are ready, to join our planned giving scheme.  
 
Reserves Policy it is PCC wish to maintain a balance on unrestricted funds that equates 
to three months expenditure, to cover emergency situations that may arise from time to 
time.  
 
 
Strategic Objectives for 2020:   Approved by PCC on 12th Feb 2020. 
 
Parish management & Administration 
- Church Suite to be embedded across all ministries as useful 
- Do Risk Assessment and add Lone Worker policy to Employment Documents 
- Put in place a coherent pay scale to take account of extra responsibility 
- Develop a St Luke’s-specific role description for the post of Vicar 
 
Finance 
- Develop the roles/work of the Finance Team members 
- Communicate our Financial management and resources to the wider congregation 
- Challenge the culture of church giving for practical need vs an act of worship 
- Develop more practically helpful ways of raising the profile of and enabling Giving 
- Teach on Stewardship to all ages 
- Complete a costing exercise on the Hall bookings 
 
Churchyard & Property 
- Continue to implement new Sustainable Management approaches as appropriate,  

liaising with Eco-Church team and Churchyard workers 
- Continue to monitor/work on maintaining the safety of visitors to the Churchyard 
- Ongoing repairs to Church Hall, in light of Quinquennial in 2020 
- Improve Hall facilities as appropriate given hall users requirements 
- Church building repairs to nave & transept window masonry as funds allow 



- Light and ramp to be installed outside Vestry fire exit 
 
Communication 
- Improve communications internally with all church members  
- Implement use of ‘Church Suite’ software to enable better communication in line  
   with GDPR requirements 
- Develop better communication with new people & visitors, especially young families 
 
Pastoral Care 
- Continue to share practice with Pastoral care teams across the L23 partnership 
- Continue to develop partnership working with other relevant ministries in St Luke’s 
- Run Holiday at Home again in 2020, building on 2019’s event, as part of L23  
- Continue to grow the Welcome Team & offer an L23 training event 
- Introduce a Welcome Pack for new people and visitors 
- Establish a Welcome Event for those new to St Luke’s 
 
Internal Church Community 
- Continue to review our Church culture and structures 
- Encourage a culture of service and use of gifts through teaching and conversation 
- Develop a regular Church social life  

enabling a culture of invitation, welcome and hospitality 
- Continue to raise the Eco-Church profile and encourage eco-friendly lifestyles 
- Continue to raise the profile of mid-week prayer opportunities 
 
Worship, Prayer & Spirituality 
- Run Easter week & Advent teaching, Lent course?, Members course 
- Increase the expectation of seeing God at work amongst us in a variety of ways 
- Develop our corporate prayer life 
- Sunday teaching on ‘Frontlines’ (LICC), Our Spiritual Journey (Warren), Spiritual  

Disciplines (Foster), Sabbath (Bruegemann), The Psalms, Hospitality (Chester) 
 
Leadership Development & Discipleship 
- Develop a clearer Discipleship process within St Luke’s 
- Encourage Church members to take responsibility for own spiritual maturity, 
 exploration and use of gifts and their involvement in church/community activity 
- Continue to develop and communicate church vision and mission 
- Develop the Disciple-making journey in St Luke’s > emphasis on “Life Groups” 
- Develop mid-week small groups for young people 
- Continue to recruit Life Group leaders for all ages, especially for Children & Youth 
- Encourage a culture of Spiritual Accompaniment, training mentors and group leaders 
 
Church School 
- Create more partnership activity, between school and church 
- Experience Pentecost in June 
- Instigate a new worshipping community based in school 
 
Community Development 
- Develop a Community-based Healing Ministry  
- Continue to support ongoing development, leadership & resourcing of Storyhouse  
- Develop the stepping-stones that enable wider community members to enter church 
- Ensure our Community events are publicised to wider community well 
 



 
Annual Report approved by PCC on 7th Oct 2020. 


